FirstGroup Pension Scheme
Invitation to deferred members and pensioners to propose candidates for the role of member-nominated director

Introduction
This announcement is issued by the FirstGroup Pension Scheme Trustee Limited (the "Trustee") which is the trustee of the FirstGroup Pension Scheme (the "Scheme").  The Scheme has two Sections: a Group Section (broadly containing the assets and liabilities of the pre-merger FirstGroup Pension Scheme), and a Bus Section (broadly containing the assets and liabilities of the pre-merger First UK Bus Pension Scheme)
The Pensions Act 2004 requires that at least one third of the directors of the Trustee are selected by members of the Scheme, and the Trust Deed and Rules of the Scheme specify that the make-up of the Trustee should be 50% employer- and 50% member-nominated directors.  The Trustee has six directors of which are three are nominated by the members.  Although all trustees have responsibility for the interests of all members, it has been agreed that one of these is nominated by the members of the Group Section, and two by members of the Bus Section.
The term of office of the current Group Section member-nominated director, Richard Soper will shortly come to an end, and there is therefore a vacancy for the position of member-nominated director.
The requirements
The Pensions Act 2004 requires that active and pensioner members of the Scheme must be eligible to participate in the nomination process.
Richard Soper has indicated his willingness, if nominated, to be re-appointed to the position of member-nominated director.  It is of course open to active and pensioner members to nominate one or more other persons who are willing to act as a director of the Trustee.
Criteria for nomination
In general, a member-nominated director must be a member of the Scheme unless the Company agrees to allow a non-member to fill the role.
The following, however, may not become, or may not continue to act as a trustee director:
a person convicted of an offence involving dishonesty or deception;
a person subject to bankruptcy or sequestration, in both cases undischarged;
a person who has made an arrangement with creditors but has not been discharged;
a person disqualified as a company director.
If someone who is disqualified acts as a trustee director, they commit a criminal offence.
When you are considering whom to nominate, we would ask you please to bear in mind that there are a number of wide-ranging responsibilities imposed on the directors.  A member-nominated director will have exactly the same functions and responsibilities as the other trustee directors and attached is a fact sheet which outlines the responsibilities in more detail.  Please ensure that any person you nominate is fully aware of the nature of the role and agrees to being nominated.
The nature of a trustee director's role means that there is a significant time commitment and a willingness to stay away from home from time time is required.  Trustee directors are required to attend typically four Board meetings a year, with overnight accommodation provided if necessary.  These meetings are generally held in London.  In addition there is an expectation that the trustee will become involved in the work of one or more of the Board’s committees which will also require attendance at meetings in London or elsewhere. 
Outside of meetings, trustee directors are also expected to regularly review email and other correspondence and respond to such correspondence.  Time is also spent reviewing documents in connection with the Scheme, such as member communications, legal documentation and actuarial analysis.  Trustee Directors are also required to undergo a programme of training to reach a level of competence and understanding of pensions administration and governance set out in the Trustee’s training policy. 
Term of office
A member-nominated director will be appointed for a term of six years but can choose to step down at any time.  At the end of their term of office a member-nominated director may stand for reselection. If a member-nominated director is a member of the Scheme on appointment, they will cease to be a member-nominated director if their membership comes to an end e.g. they transfer their benefits to another pension scheme.
A member-nominated director can only be removed from office during their term if all the other trustee directors agree.
How to make a nomination
All active and pensioner members of the Scheme can make a nomination for a candidate to fill the current vacancy.  Please make a nomination using the nomination form at the end of this announcement.  You must provide your signature and the signature of a second supporter of your nomination, and obtain the signature of the person you are proposing to show that they agree to be a candidate.
Anyone who wishes to nominate themself as a candidate must obtain the support of two other members.  These supporters' signatures will be required in order to evidence their support.
If the person you nominate is not a member of the Scheme, you will in addition need the agreement of the Company.  Please follow the instructions on the form about how to ask for this consent.
Please send the completed form to the Scheme Secretary, Zedra Inside Pensions Limited by email to kerry.merryweather@zedra.com
 
IF YOU WISH TO MAKE A NOMINATION YOU MUST RETURN YOUR COMPLETED FORM TO THE SCHEME SECRETARY BY FRIDAY 26 JUNE 2026.

Selection panel
If there is more than one candidate nominated, a selection panel will interview the candidates as soon as possible. The selection panel will then make the final decision as to who will fill the vacancy.
The selection panel would be formed by the Trustee and would comprise the following:
One of the Co-Chairs (normally the member-nominated Co-Chair)
Two other trustee directors, one member- and one employer-nominated
A representative of the Sponsor
The Chair of the NLC/NDC or their nominee
The Trustee will tell you the outcome of the nomination and selection process once it has been completed.
If there is only one nomination for the vacancy, that candidate will be selected automatically.
If there are no nominations to fill the vacancy, the Trustee will rerun the nomination and selection process within three years of the end of the unsuccessful nomination process.

















FIRSTGROUP PENSION SCHEME
MND NOMINATION FORM
To:	the Trustee of the Scheme
1	NAME AND ADDRESS OF NOMINEE
Name:

(BLOCK CAPITALS) Home address:



(BLOCK CAPITALS)
2	NOMINATION
I confirm that I am a deferred or pensioner member of the Scheme (i.e. I have an entitlement to a pension in the future or am a pensioner).
I nominate the person named above as a candidate for selection as a member-nominated director.

(FULL NAME OF PROPOSER IN BLOCK CAPITALS)


(SIGNED)


3	SECONDING THE NOMINATION
I confirm that I am an active or pensioner member of the Scheme (i.e. I am either in pensionable service or am a pensioner).
I second the nomination of the person named above as a candidate for selection as a member-nominated director.

(FULL NAME OF SECONDER IN BLOCK CAPITALS)

(SIGNATURE OF SECONDER)
4	NOMINEE CONFIRMS ELIGIBILITY
I confirm that to the best of my knowledge I am eligible to become a member-nominated director.
I also confirm that I wish to serve as a member-nominated director.


(SIGNATURE OF NOMINEE)
(The person who is being nominated must ensure that he or she is eligible to be a member-nominated director. There is guidance in paragraph 3 of the announcement to which this form is attached.)
5	COMPANY CONSENT TO NON-MEMBER BEING A MEMBER-NOMINATED DIRECTOR
We agree/do not agree that the person named above may be nominated as an MND


for and on behalf of FirstGroup Holdings Limited
(completion of this section (Section 5) is only required if the person being nominated as a Trustee is not a member of the Scheme)
Being a trustee — What does it involve?

Introduction
Before you decide to put your name forward as a member-nominated trustee, you may benefit from understanding some of the wide-ranging responsibilities placed on trustees and some of the powers they usually have.
What is a trustee?
As a trustee, you are responsible for the proper running of the scheme which is carried out in your name — from the collection of contributions to the investment of assets and payment of benefits. The scheme members look to you to make sure that the scheme is well run and that their benefits are secure.
This is a great responsibility, but help and advice are available from a range of sources, including your fellow trustees, your professional advisers and the Pensions Regulator.
If you are considering becoming a trustee, it would be helpful if you understand some basic details about pensions, trustees and the legal framework surrounding occupational pensions, but assistance and training will be given to ensure you are equipped with the necessary knowledge to take on the role.
Working with the employer
Trustees and employers each have a vital role to play in the proper running of their pension scheme. The trustees and the employer need to form and maintain a good working relationship. Regular consultation is important; in some cases the law requires trustees to consult.
Trustee learning
The Pensions Act 2004 requires trustees to have knowledge and understanding of the law relating to pensions and trusts and the principles relating to the funding of occupational schemes and the investment of scheme assets. Trustees are also required to be conversant with their own scheme's policy documents. The Pensions Regulator has taken the phrase 'conversant with' to mean having a working knowledge of those documents such that the trustees are able to use them effectively when carrying out their duties as a trustee.
It is very important that you understand, and develop your knowledge of, your role as a trustee as this will help you to perform the role effectively.


Fiduciary duties of a trustee
Many of your duties as a trustee arise from trust law. These are 'fiduciary' duties and this means that when you carry them out you must always act in the best interests of the scheme beneficiaries.
Keeping the Pensions Regulator informed
The Regulator needs clear and open communication with the trustees. Trustees must therefore provide the Regulator with information at particular times and in particular circumstances. The information the trustees provide help the Regulator to perform their role effectively.
Your liability
If something goes wrong, trustees may be personally liable for any loss caused to the scheme as a result of a breach of trust. However, there are some protections, both in the rules of your scheme and appropriate insurance, depending on the nature of the breach.
Your advisers
Running a pension scheme is a complicated business. Trustees can and will rely on others to carry out tasks for them and will often need to take a range of specialist advice. As a trustee, you should always feel that you can ask your advisers to explain if you do not understand something, and that you can question or challenge them if you do not agree with what they are saying.
Scheme funding
One of your most important responsibilities is to make sure that the right money is paid into the scheme at the right time. As a trustee, you also have to make sure that the contribution rates are sufficient to establish the right level of funding to provide the benefits.
Scheme investments
A pension scheme has long-term liabilities. To be able to meet those liabilities when they fall due, trustees will normally need to manage the scheme's existing investments and invest any new contributions they receive. There are practical and legal considerations affecting the investment of scheme assets.
Administrative procedures
Good scheme administration is vital to the proper running of a pension scheme. The trustees are ultimately responsible for the scheme administration, and as a trustee, you should actively monitor the quality and effectiveness of the scheme's procedures.
Trustees must establish, operate and maintain adequate internal control mechanisms for the purpose of monitoring that the scheme is being effectively administered and managed in the interests of the members and beneficiaries under the scheme rules.

The Pensions Regulator’s website
The above information sheet is a summary of the material published on the website of The Pensions Regulator. You can obtain further information from the website http://vwvw.thepensionsregulator.gov.uk/trustees/
The Pensions Regulator publishes guidance on its website which outlines some of the wide ranging responsibilities placed on trustees and some of the powers they usually have. Their aim is to provide an overview of the role for newly appointed trustees, including member-nominated trustees, and to others who are thinking of becoming trustees or who are simply interested in finding out more about what being a trustee involves.
Information for trustees published on the website includes:
Guidance for trustees
An overview of the function, duties and responsibilities of trustees. This guidance will be particularly useful for newly appointed trustees and people who are considering becoming trustees.
The 'scope' documents for trustee knowledge, understanding and conversance 
These provide details of the items which the Pensions Regulator considers you should know and understand as a trustee, and describe the scheme policy documents with which you should be familiar.
Codes of Practice
The Pensions Regulator has issued a number of codes of practice, providing practical guidance on complying with pensions legislation and setting out the standards of conduct they expect.
The Trustee Toolkit
The Trustee Toolkit is a training programme which has been developed to help trustees meet the requirements for trustee knowledge and understanding. It takes the form of a number of free online training modules

